Faculty of Biological Sciences

Institute of Membrane and Systems Biology

Research Fellow
Fixed term for 3 years
Cardiac Gerontology – Detailed Characterisation of the Functional Consequences of Cardiac Ageing

Funded by the British Heart Foundation, you will investigate functional changes occurring in the ventricles of the heart with progressive ageing.  This exciting project will aim to provide a detailed characterisation of ageing-associated changes from the intact functioning of the heart down to the detailed biophysics of important ion channels regulating the heartbeat.  

You will be expected to contribute to an on-going programme of work investigating ageing of the heart but for this post will be specifically responsible for detailed cellular electrophysiological analysis of functional changes.  As such prior experience of cardiac or other cellular electrophysiology is desirable. Good knowledge of general cardiovascular biology is also required along with good laboratory skills and practices.  Experience working with mathematical models of cardiac biology would also be an asset for this role.

You would be expected to benefit from and contribute to this cardiovascular research community as well as interact with other researchers nationally and internationally through presentation of data, development of the project and promotion of the aims of the British Heart Foundation.  

You will have a PhD in physiology or a closely allied discipline.

University Grade 7 (£29,972 - £35,788 p.a.) Due to funding restrictions the post will be offered at £29,972 
Informal enquiries may be made to Dr Matthew Lancaster, tel +44 (0)113 343 4285 email. m.k.lancaster@leeds.ac.uk. 
For further information about this job and to apply online please visit http://jobs.leeds.ac.uk. 
Job ref FBSMS0009  Closing Date: 31 August 2011
Job description

Responsible to: Director of Institute of Membrane and Systems Biology
Reports to: Dr Matthew Lancaster

Main Duties and Responsibilities

· To generate and pursue independent and original research ideas in the appropriate subject area

· To design and conduct a programme of investigation in consultation with the principal investigator, as appropriate

· To evaluate methods and techniques used and results obtained by other researchers and to relate such evaluations appropriately to their own work

· To communicate or present research results through publication or other recognised forms of output 

· To understand broader issues relating to the management of research

· To take part in knowledge-transfer activities, where appropriate and feasible

· To contribute to the supervision of junior researchers, as appropriate
· To maintain own continuing professional development and act as a mentor to less experienced colleagues, as appropriate
· To maintain a safe work environment, including ensuring compliance with legislation and the undertaking of risk assessments
· To undertake any other duties commensurate with the post as requested by the Director of Institute or nominee
Career Expectations 
The University of Leeds is committed to developing its staff.  All staff participate in the Staff Review and Development scheme and we continue to work with individuals, supporting them to maximise their potential.

Progression to a higher grade is dependent on an individual taking on an increased level of responsibility.  The scope for this job may grow over time, allowing possible progression should the post holder demonstrate the skills and a wish to develop and increase their responsibilities.

University Values 
All staff are expected to operate in line with the university’s values and standards, which work as an integral part of our strategy and set out the principles of how we work together. More information about the university’s strategy and values is available at http://www.leeds.ac.uk/comms/strategy/
Person Specification
Essential
· PhD in physiology or a closely allied discipline

· Experience of lab-based experiments

· Data management, analytical and computer skills

· Ability to design, execute and write up experimental work independently

· Good organisational and time management skills

· Good written and verbal communication skills.

· Ability to work independently as well as part of a team

· Ability to work unsupervised and to use initiative

· A good working-knowledge of cardiac physiology

· A working knowledge of electrophsyiology

Desirable
· Experience in the use of whole-cell patch-clamp or other cellular electrophysiology methods
· Cardiac physiology, electrophysiology or biophysics is desirable
· Good mathematical and computational skills
· Experience in the design, use and testing of mathematical models
· Experience working with animal models of health and disease

Additional information

Details of the terms and conditions of employment for all staff at the university, including information on pensions and benefits, are available on the Human Resources web pages accessible via the links on the right hand side, or at http://www.leeds.ac.uk/hr/index.htm
Criminal Record Disclosures 
A Criminal Records Disclosure is not required for this position. However, applicants who have unspent convictions must indicate this in the ‘other personal details’ section of the application. 

Disabled Applicants 
The post is located in the Faculty of Biological Sciences.  Disabled applicants wishing to review access to the building are invited to contact the department direct.  Additional information may be sought from the Recruitment Officer, email disclosure@leeds.ac.uk or tel + 44 (0)113 343 1723.
Disabled applicants are not obliged to inform employers of their disability but will still be covered by the Disability Discrimination Act once their disability becomes known.
Further information for applicants with disabilities, impairments or health conditions is available in the applicant guidance.
